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Code of Conduct to Prevent Harassment at IAMU Events 
 

Purpose 
The Interna*onal Associa*on of Mari*me Universi*es (IAMU) is commi8ed to hos*ng and facilita*ng events at 
which everyone can par*cipate in an inclusive, respec@ul and safe environment. 

IAMU events are guided by the highest ethical and professional standards, and all par*cipants are expected to 
behave with integrity and respect towards all other par*cipants a8ending or involved with any IAMU event. 

Applicability 
The Code of Conduct applies to any IAMU event, which shall include Annual General Assemblies, IAMU 
Conferences, IAMU Student Forums, mee*ngs, scien*fic and technical events, workshops and any other events 
organised, hosted, or sponsored in whole or part by IAMU wherever it takes place. 

The Code of Conduct applies to all par*cipants at IAMU events, including all persons a8ending or involved in any 
capacity. 

The IAMU or other en*ty responsible for an IAMU event commits to implemen*ng the Code of Conduct. 

The Code of Conduct is not legal or prescrip*ve in nature. It supplements, and does not affect, the applica*on of 
other relevant policies, regula*ons, rules, and laws, including laws regula*ng the premises in which the IAMU 
event takes place and any applicable host country agreements. 

Prohibited Conduct 
Harassment is any improper or unwelcome conduct that might reasonably be expected or is reasonably 
perceived to cause offence or humilia*on to another person. Harassment in any form because of gender, gender 
iden*ty and expression, sexual orienta*on, physical ability, physical appearance, ethnicity, race, na*onal origin, 
language, age, religion, or any other reason is prohibited at IAMU events. 

Sexual harassment is a specific type of prohibited conduct. Sexual harassment is any unwelcome conduct of a 
sexual nature that might reasonably be expected or be perceived to cause offense or humilia*on. Sexual 
harassment may involve any conduct of a verbal, nonverbal, or physical nature, including wri8en and electronic 
communica*ons, and may occur between persons of the same or different genders. 

Examples of sexual harassment include, but are not limited to: 
• making derogatory or demeaning comments about someone’s sexual orienta*on or gender iden*ty; 
• name-calling or using slurs with a gender/sexual connota*on; 
• making unwelcomed sexual comments about appearance, clothing, or body parts; 
• ra*ng a person’s sexuality;  
• repeatedly asking a person for dates or asking for sexual favours; 
• unwelcomed touching, including pinching, paRng, rubbing, or purposefully brushing up against a person; 
• making inappropriate sexual gestures, as well as prolonged, unwelcomed staring; 
• sharing unwelcomed offensive anecdotes or jokes; 
• sharing or displaying sexually inappropriate images or videos; and 
• a8empted or actual sexual assault, including rape. 

Complaint Process 
A par*cipant who feels that they have received or witnessed harassment at an IAMU event may report the ma8er 
either to the organizer of the IAMU event or to the relevant security authority. Such repor*ng shall have no effect 
on the applicable rules and procedures that may apply to IAMU and its personnel. The organizer of the IAMU 
event will be expected to take appropriate ac*on in accordance with its applicable policies, regula*ons, and rules. 

Examples of appropriate ac*on may include, but are not limited to: 
• undertaking a fact-finding exercise; 
• reques*ng the perpetrator to immediately stop the offending behaviour; 
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• suspending or termina*ng the perpetrator’s access to the IAMU event or refusing registra*on at future IAMU 
events, or both; and 

• conveying the complaint or a report to an appropriate authority. 

The vic*m of alleged harassment may also seek help from other relevant authori*es, such as the police. A 
par*cipant should never knowingly make a false or misleading claim about prohibited conduct. 

Prohibi6on of Retalia2on 
Threats, in*mida*on or any other form of retalia*on against a par*cipant who has made a complaint or provided 
informa*on in support of a complaint are prohibited. The IAMU or any other en*ty responsible for an IAMU 
event will take any reasonable and appropriate ac*on needed to prevent and respond to retalia*on, in 
accordance with its applicable policy, regula*ons, and rules. 
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