[image: image1.jpg]




HEALTHY SAILING 

QUESTIONNAIRE FOR CREW MEMBERS ABOUT POSSIBLE GENDER 
Thank you for taking part in this survey, conducted under the framework of the European funded project HEALTHY SAILING (Nr. 101069764), in order to help the passenger ship industry to provide quality shipping services and ensure gender equality.

This survey is designed to explore the presence and impact of gender bias and inclusivity within the shipboard environment. It includes questions about attitudes or experiences towards diversity, communication dynamics and possible biases related to gender.

1. GENERAL INFORMATION 
	1.1. What department do you work in? 
	☐ Deck 

☐ Technical/Engineering

☐ Food and Beverage (F&B)

☐ Housekeeping

☐ Medical 

☐ Spa and Gym staff/ Child Activity Center/ Youth staff

☐ Reception desk/Admin, Business Center/ Shop staff/ Security/ Shore Excursion

  ☐ Other (please specify): 


	1.2. What is your rank onboard?
	☐ Officer      

☐ Rating


☐ Other (please specify): 



	1.3. What is your sex?
	Male
	Female
	Other orientation
	Prefer not to say

	
	(
	(
	(
	(


	1.4. Approximately how many years have you worked on cruise ships?
	


	1.5. What is your marital status?
	☐ Single (never married)       

☐ Married, or in a domestic partnership              

☐ Widowed 

☐ Divorced      
          

☐ Separated

	1.6. Do you have children?
	☐ Yes    
☐ No

☐ Prefer not to say 


2. EXPERIENCES IN THE SHIPBOARD ENVIRONMENT 
	2.1. If I experience discrimination or unfairness of any kind in my work environment: 
Please select all that apply
	I stay silent
	I complain to my personal network (friends, family, colleagues)
	I complain to higher levels of management
	I complain to my supervisor
	I retaliate
	I work harder to prove that I am better
	I quit my job

	1. 
	(
	(
	(
	(
	(
	(
	(

	2.2. If I witness gender discrimination in my professional carrier:
Please select all that apply
	I stay silent
	I complain to my personal network (friends, family, colleagues)
	I complain to higher levels of management
	I complain to my supervisor
	I retaliate
	I work harder to prove that I am better
	I quit my job

	2. 
	(
	(
	(
	(
	(
	(
	(


	Please consider your past or present professional experience onboard passenger ships, and select your level of agreement with the below statements:
	Strongly Agree
	Agree
	Undecided
	Disagree
	Strongly Disagree

	2.3. Crew members onboard the ship are not prejudiced against individual differences (such as gender, race, religion, sexual orientation or other)
	(
	(
	(
	(
	(

	2.4. There is a fair and effective atmosphere onboard the ship, where any crew member can freely express his/her opinion 
	(
	(
	(
	(
	(

	2.5. Individual diversities among crew members are appreciated and valued in solving problems onboard the ship
	(
	(
	(
	(
	(

	2.6. Crew members with different opinions and considerations on various topics are valued
	(
	(
	(
	(
	(

	2.7. When assigning a task among crew members, gender differences are taken into consideration
	(
	(
	(
	(
	(

	2.8. I think communication among crew members while performing their tasks is efficient and effective, and there is no consideration for gender
	(
	(
	(
	(
	(

	2.9. Working relations between female/gender diverse crew with supervisors/senior crew are efficient and effective, with no bias 
	(
	(
	(
	(
	(

	2.10. Crew members onboard the ship are friendly and they help female crew members to perform physically challenging tasks 
	(
	(
	(
	(
	(

	2.11. Male crew members accept female crew members as equals for various tasks onboard, without bias or prejudice
	(
	(
	(
	(
	(

	2.12. I feel male crew members think that female participation in jobs onboard ships is not suitable for the maritime culture
	(
	(
	(
	(
	(

	2.13. Attitudes of senior crew members toward female crew affects the attitude of all crew onboard a ship
	(
	(
	(
	(
	(

	2.14. Female crew members are encouraged by their family to get an education in the maritime sector (for both onboard and onshore assignments)
	(
	(
	(
	(
	(

	2.15. After their first experience onboard a ship, female crew members want to stay and continue serving onboard
	(
	(
	(
	(
	(

	2.16. Female crew members are continuously reminded of mistakes and errors they might have made during their job
	(
	(
	(
	(
	(

	2.17. Male counterparts perceive female crew members as a threat in competition for better positions
	(
	(
	(
	(
	(

	2.18. Male crew members are preferred even if female crew members have the same qualifications
	(
	(
	(
	(
	(

	2.19. If female crew members behave like males, they will be more easily accepted 
	(
	(
	(
	(
	(

	2.20. Male crew members prefer working with other males, because they think female crew members are not strong enough to work onboard a ship
	(
	(
	(
	(
	(

	2.21. Male crew members think that the presence of female crew members onboard will limit their behaviours
	(
	(
	(
	(
	(

	2.22. Female crew members in the maritime environment are likely to experience some form of sexual harassment
	(
	(
	(
	(
	(

	2.23. Female crew members onboard the ship consider other female colleagues as rivals
	(
	(
	(
	(
	(

	2.24. Successful achievements of a seafaring female are usually ignored
	(
	(
	(
	(
	(

	2.25. When a female crew member makes a mistake, the feedback and reaction are exaggerated
	(
	(
	(
	(
	(

	2.26. It is hard for females to find appointments onboard ships, because shipping companies are biased against women
	(
	(
	(
	(
	(

	2.27. Female crew members are paid less than their male counterparts, even if they do the same job as male crew members
	(
	(
	(
	(
	(

	2.28. Male colleagues believe that the presence of females onboard a ship will cause trouble 
	(
	(
	(
	(
	(

	2.29. Decisions and ideas of female crew are continuously criticized and questioned
	(
	(
	(
	(
	(

	2.30. I feel that female crew members have to work harder, to be accepted as equals by their male counterparts and supervisors
	(
	(
	(
	(
	(

	2.31. Female crew members feel lonely and helpless onboard the ship
	(
	(
	(
	(
	(

	2.32. I think the behaviour of male crew members discourages female crew from trying to improve their work performance
	(
	(
	(
	(
	(

	2.33. Female professionals could perform better if  training  was provided on working in a male-dominated workplace
	(
	(
	(
	(
	(

	2.34. Senior personnel and male crew members onboard want to protect female crew members from hardships they may experience
	(
	(
	(
	(
	(

	2.35. Males working onboard a ship believe that a female onboard improves relations among the crew
	(
	(
	(
	(
	(

	2.36. Females working at sea have less chance of being promoted to higher positions than males
	(
	(
	(
	(
	(

	2.37. Subordinates on a ship may sometimes ignore the orders of female crew members
	(
	(
	(
	(
	(

	2.38. I receive support from my family or friends to work on a ship
	(
	(
	(
	(
	(

	2.39. I consider that female crew members are more inclined to respect and enforce hygienic measures, health and safety procedures onboard or during their task performance
	(
	(
	(
	(
	(

	2.40. There are sanitary facilities available for female crew members onboard 
	(
	(
	(
	(
	(

	2.41. Without consideration for crew gender, I think that health security issues are of the same importance as any other risks in maritime transport, when about passenger safety
	(
	(
	(
	(
	(

	2.42. My employer has a clear equal opportunities/mutual respect policy in place
	(
	(
	(
	(
	(

	2.43. My employer has established mechanisms to report incidents on psychological safety, bullying and harassment (SASH)
	(
	(
	(
	(
	(

	2.44. My employer always takes effective actions when an incident of psychological safety, bullying and harassment (SASH) is reported.
	(
	(
	(
	(
	(

	2.45.  I have never reported a SASH incident because I was scared of losing my job
	(
	(
	(
	(
	(


2.46. What do you consider the most important for choosing a career as a seafarer: 
Please select all that apply: 

· I want to feel safe on board 
· I want proper equipment considering gender and body size differences
· I want support for advancing my career

· I want support for my work and family balance
· I want to be respected by fellow crew members and management 

· I want more shore leave 

· Other (please specify): Please leave free text in the box below
	


2.46. If you have ever faced a gender issue (e.g. violence, discrimination, biases, prejudice, sexual assault or harassment events) either onboard or throughout your career that you would like to share, please describe: 
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