[image: image1.jpg]




HEALTHY SAILING 

QUESTIONNAIRE FOR GENDER ANALYSIS WITHIN ”HEALTHY SAILING” CONSORTIUM 
Thank you for taking part in this survey, conducted under the framework of the European funded project HEALTHY SAILING (Nr. 101069764), in order to ensure gender equality in the project implementation framework.

This survey is designed to explore the presence and impact of gender bias and inclusivity within the project implementation framework, in relation with tangent stakeholders. This survey is designed to analyse the gender perspective for research/training/academic staff and maritime professionals involved in the Healthy Sailing consortium, and the further drawn conclusions to be included in the project quality management plan.  It includes questions about attitudes or experiences towards diversity, communication dynamics and possible biases related to gender.
Please mark the most suitable choice considering your experiences. Thanks for your time! 

PARTICIPANT DETAILS 
	1. Current occupation
	(   Academics – teaching staff,
(   Researcher,
(   Seagoing professional,
(   Shipbuilding professional,
(   Expert in healthy services,
(   Port industry expert,

(   Ship services professional,

(   Maritime training,

(   Authorities and government,
(   Other 



	2. Gender
	male
	female
	other orientation
	prefer not to say

	
	(
	(
	(
	(


	 3. Seagoing experience 
	No sea experience
	≤ 6 months
	≤ 1 year
	≤ 5 years
	≤10 years
	> 10 years

	1. 
	(
	(
	(
	(
	(
	(


	4. Professional status 
	Full time contract
	Part time contract
	Fixed term contract
	Self employed
	Not employed
	Team member of ”Healthy Sailing” consortium



	
	
	
	
	
	
	YES
	NO

	2. 
	(
	(
	(
	(
	(
	(
	(


	5. Marital Status
	Married (         Single (       Partnership (      Prefer not to say (

	6. Children/other care of obligations
	Yes (     No (     Prefer not to say (

	7. If I experience discrimination or unfairness of any kind in my work environment:                                                  
	I keep silent
	I complain to my network (friends, family, colleagues)
	I complain to higher levels of management
	I complain to my supervisor
	I retaliate
	I work harder to prove I’m better
	I quit my job

	3. 
	(
	(
	(
	(
	(
	(
	(

	8. If I would witness a gender discrimination during in my professional carrier:                                                  
	I would keep silent
	I would complain to my network (friends, family, colleagues)
	I would complain to higher levels of management
	I would complain to my supervisor
	I would retaliate
	I would work harder to prove I’m better
	I would quit my job

	4. 
	(
	(
	(
	(
	(
	(
	(


	Please consider your experiences during the project implementation/academic activity/professional life and mark (x) the most suitable expression for you:
	Strongly disagree
	Disagree
	Undecided 
	Agree
	Strongly agree 

	1. My colleagues have been prejudiced against individual differences (such as gender, race, religion).
	(
	(
	(
	(
	(

	2.  There has been a feeling of harassment against women in my working environment.
	(
	(
	(
	(
	(

	3. Individual diversity and gender balance are appreciated and promoted in solving out the problems in the daily working life.
	(
	(
	(
	(
	(

	4. Different gender individuals, but with different opinions and views on various topics are considered and valued in the daily working life.
	(
	(
	(
	(
	(

	5. When assigning a duty or during the tasks’ allocation, gender differences are taken into consideration diminishing the female professional potential.
	(
	(
	(
	(
	(

	6. The communication among the project team members is always efficient and effective, the gender diversity being properly managed.
	(
	(
	(
	(
	(

	7. Female personnel’s relations with the supervisors and senior staff are efficient and effective.
	(
	(
	(
	(
	(

	8. Female personnel’s relations with the peer staff during working life are efficient and effective.
	(
	(
	(
	(
	(

	9.  Female personnel’s relations with the junior staff/subordinates are efficient and effective.
	(
	(
	(
	(
	(

	10. Male staff accepts women as equal on various tasks conducted in the professional life.
	(
	(
	(
	(
	(

	11. The male counterparts perceive the female team members as a threat in competition for better positions.
	(
	(
	(
	(
	(

	12. Male professionals are preferred even if the female team members have the same qualifications.
	(
	(
	(
	(
	(

	13. Male professionals think that the presence of women in the project activities would limit/restrict their behaviours.
	(
	(
	(
	(
	(

	14. Women in my professional life and are likely to experience some forms of sexual harassment.
	(
	(
	(
	(
	(

	15. The successful achievements of a female team member are usually ignored or diminished and alternatively, when a female crew member makes a mistake, the feedback and reaction are exaggerated.
	(
	(
	(
	(
	(

	16. The female employees are usually paid less, even if they do the same job as men.
	(
	(
	(
	(
	(

	17.  I think the behaviour of male staff discourages the female staff to perform better and I feel the women personnel must work harder to be accepted as equal by the male counterparts and the supervisors.
	(
	(
	(
	(
	(

	18. The usual professional practice is to consider that a woman in a team improves relations among the team members and make the group more effective.
	(
	(
	(
	(
	(

	19. Women working in a team have fewer chances to be promoted to higher positions than males, having less professional chances.
	(
	(
	(
	(
	(

	20. There is an atmosphere in the work environment, where everybody can express freely his/her opinion with no prejudice in regard of gender.
	(
	(
	(
	(
	(

	21. My employer has a clear equal opportunities/mutual respect policy in place.
	(
	(
	(
	(
	(

	22. There is a clear organizational procedure to claim gender issues, discrimination situations or other biases on diversity management (SASH internal policy).
	(
	(
	(
	(
	(

	23. My employer has established mechanisms to report incidents on psychological safety, bulling, and harassment (SASH).
	(
	(
	(
	(
	(

	24. Always my employer, takes effective actions when an incident on psychological safety, bulling and harassment (SASH) is reported.
	(
	(
	(
	(
	(

	25. I have never reported a SASH incident because I feared losing my job.
	(
	(
	(
	(
	(


26. Optional question: if any case of gender issue you have faced (e.g. violance, discrimination, biases, prejudice or sexual assault and harassment events), throughtout your carrier that you would like to share, please describe it shortly in the box below:
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